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O : - ' BRIAN DERDOWSK!

May 17, 1994 Introduced by
065:0rds4 -
' fr(cnoged No. ,94 32__2
ORDINANCE NO. ' 1
. ;" [ ¢

AN ORDINANCE approv1ng and adopting the
Collective Bargaining Agreement negotiated by
and between King County and IFPTE, Local 17,
Supervisors, representing employees in the
Departments of Public Works and Construction
and Facilities Management; and establishing
the effective date of said Agreement.

BE IT ORDAINED BY THE COUNCIL OF"KM COUNTY :

».

SECTION 1. The Collectlve Bargainlng Agreement negotlated

between King County and the International Federation of

Professional and Technical Engineers, Local 17, Supervisors,

repieSenEing employees in the departments of public works and
construction and facilities management and attached hereto is
hereby -approved and adopted andéby'tbigﬁiéference made a part
hereof. o ’ \

SECTION 2. Terms and conditions of said agreement shall be
effective from January 1, 1994, through and including

el

INTRODUCED AND READ for the flrst tlme thlS .37

Day gy AN

PASSgD this Q0> day of ?M ., 199Y.
| - KINGY COUNTY COUNCIL |

December 31, 1996.

day of

Passed by a vote °f,",'m‘7' - KING COUNTY, WASHINGTON |
Chalr

ATTEST:

e

Clerk of the Counc11 ' ' ‘ .
APPROVED this Zf day of _\J 19 q%

King County fxecutive

Attachment:
Collective Bargaining Agreement
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AGREEMENT BETWEEN

INTERNATIONAL FEDERATION OF PROFESSIONAL AND TECHNICAL

ARTICLE 1:

'ARTICLE 2:

ARTICLE 3:

ARTICLE 4:

ARTICLE 5:
ARTICLE 6:
ARTICLE 7:

'ARTICLE 8:

ARTICLE 9:

. ARTICLE 10:
ARTICLE 11:
ARTICLE 12:
ARTICLE 13:
ARTICLE 14:
ARTICLE 15:
ARTICLE 16:
ARTICLE 17:
ARTICLE 18:
ARTICLE 19:
ARTICLE 20:
ARTICLE 21:
ARTICLE 22:.
ARTICLE 23:
ARTICLE 24:

ENGINEERS, LOCAL UNION 17, SUPERVISORS

AND
KING COUNTY
PURPOSE......uuuuueieeeeeeeeeeeeeseeeeeeen, et e e e enras 1
UNION RECOGNITION AND MEMBERSHIP ........uvveeeeeeeeeeeeenninn, 2
RIGHTS OF MANAGEMENT .......coeecoeevevennnn. et aaeaaaa ol
HOLIDAYS ..oovvivieeeeeeieeie e eeie et eee e e e e e e e e e e eaeneees 5
VACATIONS. ...cvvtieiieeee it e ettt e e e e e e e e e e et as 6
SICK LEAVE/BEREAVEMENT LEAVE.....ccccuuuuiiereeeeeremiieneeenens 8
WAGE RATES.....uoiiiiiiiiieeieiiieeeeie e et et e e e e eeeeee e eiaeeenenens 10
HOURS OF WORK ......ovviiriniiiiiiieeesioneeee e e e eeaenen e 12
MEDICAL, DENTAL & LIFE INSURANCE ......ccoeevevieeeeeeeennn. 14
VEHICLES................ et e e et ettt aeeaier e a———— 15
TRAINING .....cveiveuioteteiiateiene sttt eteese bt vt et ese e etess 17
DRUG FREE WORKPLACE .............. . e —————————— 18
CONFLICT RESOLUTION ....ocvviiiiiviiiiaeeeeeaeeenen, e 19
BULLETIN BOARDS........ et e e ieerern 21
EQUAL EMPLOYMENT OPPORTUNITY .....coovvviviiaeeeeeeeeeeeene. 22
SAVINGS CLAUSE ......ccccvvvvviieiiieeneeeenn, e ————— 23
WORK STOPPAGES AND EMPLOYER PROTECTION ................. 24
WAIVER CLAUSE. .....cecooiiiiiiiiiiiinn.. FOT TR UPR PRI 25
REDUCTION IN FORCE .................. e etieeereuraeaaeenaans 26
PROFESSIONAL REGISTRATION AND CERTIFICATION ............ 27
UNION REPRESENTATION............. e 28
EMPLOYEE RIGHTS...........ooveevnnn... e 29
WORK OUTSIDE OF CLASSIFICATION........ e ———— 30
DURATION. ..ottt S 31
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IARTICLE 3: RIGHTS OF MANAGEMENT

Section 1. The management of the County and the direction of the work force is
vested exclusively in King County subject to the terms of this Agreement. All matters not
specifically and expressly covered or referenced by the language of this Agreemént, may be
dministered for its duration by the County in accordance with such policy or procedures as
om time to time may be determined. | :

| Section 2. The County will not aid, promote or finance any labor group or
pfganization purporting to engage in collective Bargaining or make any agreement with any

such group or organization which could violate any rights of the Union under this contract.
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ARTICLE 4: HOLIDAYS
Sett.ion 1. All employees, except temporary employees, shall be granted the following
lholidays with pay: ‘
New Year's Day January lst
Martin Luther King, Jr., Day | Third Monday inJ anoary
Presidents' Day ‘ Third Monday in February
Memorial Day Last Monday in May
Independence Déy July 4th '
Labor Day First Monday in September
Veteran's Day | November 11th |
Thanksgiving Day | .| Fourth Thursday in November
Day after Thanksgiving
Christmas Day December 25th
‘Two (2) Personal Holidays
_aﬁd any days designated by public proclamation of the Chief Exécutive of the State as a
egal holiday. | .
Whenever a holiday falls upon a Sunday, the following Monday shall be observed as the
holiday, and any holiday falling on a Saturday shall be observed on the preceding Friday;

) Section 2. Personal holidays shall be administered through the vacation plan. One (1) day
Fhall be available for use on the first of October and one (1) day on the ﬁrét of November of each
vear. These days shall be used in the same manner as any vacation day earned.

5
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ARTICLE 5: VACATIONS

Section 1. Regular, full-time employees shall receive vacation benefits as indicated in

|the following table:

Upon completion of 10 days
one (1) year of ' ’
service

More than bne 1), , ‘
but less than three .833 days 10 days A 22 days
(3) years of '
continuous ser_vice

Less than twelve
(12) but more than 1.25 days 15 days 32 days
three (3) years of :

continuous service

Twelve (12) years of
continuous service 1.66 days 20 days - 42 days
‘and over o

For- purposes of this Section, one (1) day of vacation pay shall be computed as 1/261 of |
the employee's annual salary in effect at the time of vacation or upon termination.

| Section 2. Employees with one or more continuous years of service shall accrue
vacation benefits monthly.

Section 3. No person shall be permitted to worl'clfor compensation for the County in
any capacity during the time when vacation benefits are béing drawn.

Section 4. Upon termination for any reason, the employee will be paid for unused
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vacation credits up to the maximum allowable accumulated vacation, eXcépt: employees may
lupon written approval from the department director, continue to accrue additio;}al vacation
beyond the maximum specified herein if, as a result of cyclical workloads or work
assignments, accrued vacation will be lost. Employees shall forfeit the excess accrual. The
forfeiture for any .given year will be reflected on the January 20th paycheck of the following
year. | '

Section 5. No employee shall earn vacation credit during a month when the employee
is absent without pay more than three working days, and an employee shall not be granted
vacation benefits if not previously accrued by the emp10yee. |

‘Section 6. In cases of separation by death, payment of unused vacation beﬁeﬁts shall

be made to the employee's éstate, or in applicable cases, as provided by R.C.W. 49.48.
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ARTICLE 6: SICK LEAVE/BEREAVEMENT LEAVE

Section 1. Every regular, full-time employee shall accrue sick leave benefits at the

rate of one work day for each full month in County service.

"Section 2. No employee shall earn sick leave credit during a month in which the |

mployee is absent without authoriiation or absent without pay more than three days.
Sectioh 3. After six nionfhs of full-time service a regular employee may, at his/her.
ivision manager's discretion, be permitted to use up to one-half of his/her accruing vacation
(5 days) as an essential exfension of used sick leave. If an employee does not work a full 12
onths, any vacation credit used for sick leave must be reimbufscd to .the County upon
erminatioﬁ. |
‘Section 4. Sick leave shall accrue on a monthly basis starting with the first of the

month following the month the employee coxﬁmeﬁced employment. An employee is not
kentitled to sick leave if not previously earned.
Section 5. There shall be no limit to the hours of sick leave benefits accrued by an
leinployee.

Section 6. Sick leave benefits are provided in order that the employee's wages may be

rotected in cases whére health is poor or medical attention is required. The County is
esponsible for the proper administration of this .beneﬁt. In cases of suspepted abuse of sick
eave usage a doctor's certificate may be required.

Section 7. Separation from King County employment, except bylretirement Or reason
lof temporary lay off due to lack of work or funds, shall cancel all sick leave currently accrued
to the employee. Should the employee resign in good standing and return to the County within
lrwo years, accrued sick leave shall be restored.

Section 8. Accruéd sick leave may be used for absence due to iemporary disability

caused or contributed by pregnancy.
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Section 9. Sick leave because of an employee's physical incapacity will not bé
approved when the injﬁry is directly traceable to simultaneous empldyment other than with
King County. |

Section 10. King County will reimburse those employees who have at least five (5)
yeéars of service and retire as a result of length of service or who terminate by death, twenty-
five percent (25%) of their unused, accumulated sick leave to a maximum of thlrty (30) days.
All ﬁayments shall be made in cash,‘ based on the employee's base rate, and there shall be no
deferred sick leave reimbursement.

" Section 11. Whenever an employee is injured on'the job and compelled to seek

11mmediate medical treatment, the employee will be compensated in full for the remaining part

f the day of injury without effect to his/her sick leave or vacation account. Thereafter, sick
!lqeave pay shall be used to supplement industrial insurance beneﬁts.in an amount equal to the
Wifference between the compensation to which the person is entitled under the Industrial
lInsurance Act and regular County pay, not to exceed the amount of the empioyee's accrued
Fick leave. Any éérned vacation may be used in a like manner after sick leave is exhausted.
Section 12. Family Care and De}ath.

a) Regular., full-time employees shall be entitled to family ieave and bereavement leave
fin accordance with the Personnel Guidelines and County Ordinance.

Section 13. Sick Ieave Transfer.

Sick leave may be transferred in accordance with personnel guidelines and King County

iordinance.

Section 14. State and Federal Law.

.. The Courity will comply with state and federal law regarding family leave.
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IARTICLE 7: WAGE RATES

‘Section 1. 1994 Wage Rates. Effective Janual_'y 1, 1994, the base wage rates for

femployees in the bargaining unit shall be set forth in Addendum A, attached to this contract.

Section 2, 1995 Wage Rates. Effective on January 1, 1995_, the base wage rates as

et forth in the 1994 wage addendum shall be increased by 90% of the CPI-W All Cities Index
September 1993 - September 1994) With a maximum increase of six (6) percent but no less -
n two (2) percent. | ' |
'Section 3. 1996 Wage Rates. Effective on January 1, 1996, the base wage rates as

et forth in the 1995 wage addendum shall be increased by 90% of the CPI-W All Cities Index
September 1994 - September 19'95) with a maximum increase of six (6) percént but no less

an two (2) percent. | |

| Section 4. Other Wageé. Members of the bargaining unit on the payroll at the time
ris Agreement is fully consummated shall receive a one-time lump sum péyment on the first
Pvailablc pay period after the complete consummation of this Agreement, or as soon thereafter
as reasonably possible. This lump sum payment shall be the sum of (a) the amount the
employee would have earned in 1993 if they had been paid on the adjusted salary schedule
Tattached as Addendum A, minus the amount the employee was actually paid. Fof the purpose
Ff step placement under Addendum A, all employees shall be placed at the step closest to but
ot lower than their current rate of pay, or for employees hired before January 1, 1993, the

step the employee would have been on in 1993, if Addendum A would have gone into effect -

on October 1, 1990.

10
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Section 5. Step movement. New employees’ shall be hired at step 1, or above, of the

" {wage rate set forth in Addendum A and shall be on probation for their first six months of

service. At the conclusion of the six month probation period all employees shall be placed at
step 2 of the wage schedule. Employees shall receive an additional step for each year of
service completed under the new step plan (i.e. an emplo_yee shall move to step 4 one year

after moving to step 3).

11
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ARTICLE 8: HOURS OF WORK

Section 1. The establishment of reasonable work schedules, starting times and luncﬁ
iperiods is vested ‘solely. within the purview of department management and may be changed
from time to time. | |

Section 2. In the event of an emergency, the norrhal working hours of the employees
in thé bargaining unit may be changed with eight (8) hours advance notice. The normal
nemergency' shift may be of twelve (12) hours duratioh.
Section 3. A modified work week may be implemented during the term of this

Agreement. Specific conditions of a modified work week shall be agreed to by the parties

prior to implementation.

Section 4. Employees covered by this bargaining unit are employed in a bona fide
executive, administrative or professional capacity and are in turn exempt from overtime
payments under the Federal Fair Labor Standards Act. Bargaining unit employees shall be
covered under the King County Executive Leave Pay and Leave Practices for Executive
Administration and Professional Employees policy (Executive Policy PER 8-1-1) and may be

expected to work more than forty (40) hours in a week without accruing overtime pay or any

othervbeneﬁt.

a) Pursuant to Executive Policy PER 8-1-1, employees of the unit who are absent for
art of a workday will not-be required to charge such absences against accrued leave balances,
Eor will the employees' pay be reduced unless the employer has chosen to pay the employees

on an hourly basis (under subsection b, below).

12
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b) If it is determined under Section 8.3.2 of the King (iounty Executive Leave Pay and
Leave Practices for Executive Administration and Professional Employees policy (Executive
Policy PER 8-1-1) that it is in the best interest of the County to compensate bargaining unit
employees on an hourly basis, Such employees shall be compensated on an hourly basis at the
rate of 1% time hours worked in exce‘s's of 40 hours per week as required by the Fair Labor

Standards Act for non-exempt employees.

c) Employees of the unit who are not compensated on an hourly basis, may receive‘up
tto 10 days of executive leave annually under the guidelines set forth in King County Executive
I eave Pay and Leave Practices for Executive Administration and Professional Employees

bolicy (Executive Policy PER 8-1-1).

d) Executivé Leave may be used for any reason.

13
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ARTICLE 9: MEDICAL, DENTAL & LIFE INSURANCE

Section 1. King County presently participates in group medical, dental and life
insurance programs. The County agrees to maintain the level of benefits as currently provided

[py these plans and pay premiums as currently practiced, during the life of this Agreement

|unless modified by the Labor/Management comumnittee.

Section 2. The County. agrees to continue the Labor-Management Insurance

ommittee comprised of representatives from the County and its labor unions. The function of

jthe Committee shall be to review, study and make recommendations relative to existing

edical, dental and life ihsurance programs.
Section 3. The Union and County agree to inéorporate changes to employee insu_rimce
enefits which the County may implement as a result of the agreement of the Joint, Labor-

Management Insurance Committee referenced in Section 2 above.

14
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FARTICLE 10: VEHICLES

Section 1. All employees who have been authorized to use their own transportation on
LCounty business shall be reimbursed at the rate set by the County Council by ordinance.

‘Section 2. Employees whose assigned duties require the use of County vehicles during

ost of the year may have their vehicles assigned throughout the year on a twenty-four (24)
E:)ur basis. Provided, that if a County employee's assignment for a period of forty-five (45)
days or more does not require the use of a County vehicle on a twenty-four (24) hour basis, as
determined pursuant to Section #4 below, the County may require said employee to turn in the
vehicle to the County at the‘beginning of said period. |

Section 3. All employees assigned a vehicle on a twenty-four (24) hour basis annually,

shall be permitted to park such vehicles at their residence overnight provided the vehicles will

ot be parked overnight at a residence outside the County unless authorized in writing by their
Eirector.
Section 4. The Director of Public Works or designee shall determine those employees
twhose duties will require assigned vehicles during moét of the year based on the following
criteria:- |
A Take-home vehicle assignment criteria:
1. Emergency Response: Take-home \{ehiclcs may be assigned to County
employeesb whb: ' |
a') Have primary responsibility to respond to emergency situations which
require immediate response to protect life of property; |
b) ‘Cannot use alternative forms of ‘transportationv to respond to emergencies;
and,

¢) Cannot pick up County-owned assigned vehicles at designated sites.

15
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Emergency response assignments should be supported by data demonstrating the actual
mumber and nature of emergency responses in the prior year, and estimates of future

emergency responses. In addition, there must be an explanation as to why an employee cannot

se alternative forms of tfansportation to respond to the emergencies or pick up County-owned
L.ssigned vehicles at designated parking areas. |
2. Economié Benefit to the County:
- Take-home vehicles may be assigned if employee travel réimbursement costs are
greater than the commuting costs associated with ovefnight vehicle usage. - Lost
productivity costs, the cost of the time it takes an employee to travel from a
designated County parking facility to their work station, shall not be included in the
calculation of economic benefit to the County. In addition; there must be an
explanation as to why an employee cannot use alternative forms of transportation or
pick up County-owned vehicles at designated parking areas.
Section 5. No employee within the bargaining unit shall be required, as a condition of
employment to provide a personal automobile for use in County business. |
Section 6. Assignment of County vehicles shall be at the discretion of management in
accordance with thé above stated criteria. |
Section 7. The employee shall be notified of any change in vehicle assignment

fourteen (14) days pribr to the implementation.

16
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ARTICLE 11: TRAINING

The County recognizes the mutual benefit to be attained by affording training

pportunities to employees and shall provide information and access to training opportunities

or its employees, within budgeted appropriations. The training opportunities shall be guided

Iby, but not limited to, the overall objectives of encouraging and motivating employees to

limprove their pefsonal capabilities in performance of specific tasks.

17
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IARTICLE 12: DRUG FREE WORK PLACE

The Union agrees to comply. with all applicable Federal, State aﬁd County regulations

fland ordinances with regard to the drug free workplace.

18
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ARTICLE 13: CONFLICT RESOLUTION

Section 1. The Union and the County recognize the importance of settling issues in a

fair and responsible manner at the lowest possible level of supervision and to use conflict

[resolution methods whenever possible.

Section 2. There is no limit to the nature or number of issues which may be referred

y employees, the county, or the Union for Procedures A through C. The only requirements

 lare that the issue must be genume and the parties involved must part101pate directly.

Section 3. The purpose of time limits within the Conflict Resolutlon Procedure is to
set general guidelines and to ensure that neither party to a dispute becomes frustrated by undue
delay. T_inie limits are flexible and may be waived; hbwever, the party awaiting a response at
nyv step (short of the last step) may advance the issue to the next step once the time limits
ave expired. |
| Section 4. ‘

A. Supervisor: An issue Will be addressed orally between the supervisor and the
employee involved within ten (10) workdays of the event or circumstance giving rise to the
ssue. Neither the issue nor its resolution need be in writing.

Disputes resolved at this level shall be final and binding but shall not form precedent

or any future or other disputes arising under this Aéreement or addressed by this Conflict

esolution Procedure.

If not satisfactorily resolved wif.hin ten (10) workdays, the iss;ue may be referred in a
fjointly written statement by both parties to the Division Manager.
B. Division Manager: The Division Manager will have ten (10) workdays from
receipt of the issue to recommend a resolution. If the resolution of the Division Manager is

unacceptable, it may be referred to mediation/arbitration.

19
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C.  Mediation/Arbitration: Mediation/Arbitration shall be the last step for
Disputes. The Director of the King Coﬁnty Department of Human Resource Management and
llthe Union shall select a third disinterested party to serve as their mediator/arbitrator. In the
Fvent they aré_ unable to agree , then the mediator shall be selected from a list of elevg:n names

furnished by the Federal Mediation and Conciliation Service. The mediation process will

E'oceed with the parties making a good faith attempt to reconcile their differences. Issues will

ove to the arbitration phase only after the mediator and one of the two parties to the dispute

eclare impasse. In the event of impasse, the mediator/arbitrator will be gsked to render a
Erompt decision which will be final and binding on the parties. A formal afbitration hearing
wili be held at the request of either party or if the mediator/arbitrator believes a hearing is
inecessary in order to render a decision.

Section 5. The mediator/arbitrator shall have no power to change, alter, detract from,

lor add to the provisions of this Agreement, but shall have the power only to apply and

' rnterpret the provisions of this Agreement in reaching a decision on the issue.

Sectlon 6 No matter may be arbltrated which the County, by law, has no authority

over or has no authority to change.

Section 7. There shall be no strikes, cessation of work or lockout during mediation of
prbitration. | |

Section 8. Each party to an arbitration proceeding\shall bear the full costs of its
representatives and witnesses. The arbitrator's fees and expenses and any court reporter's fee
hnd expenses agreed to by the Union and the County shall be borne equally by both parties.

Section 9. Selection of this conflict resolution procedure for the resolution of a dispute

Wshall preclude the use of any other pro‘cedure in resolving the matter at issue.

20
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1A RTICLE 14: BULLETIN BOARDS

The County agrees to permit the Union to post on-County bulletin boards
Wannouncgment of meetings, election of officers, and any other Union material, providing there

lis sufficient space, beyond what is required by the County for "normal” operations.

21
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MTICLE 15: EQUAL EMPLOYMENT OPPORTUNITY

The County or the Union shall not discriminate against any individual with respect to
icompensation, terms, conditions, or privileges of employment because of race, color, religion,
E::]ional origin, age, ancestry, marital status, sexual orientation, sensory, mental or physical

handicap (SMPH) or sex, except as otherwise provided by law.

22
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ARTICLE 16: SAVINGS CLAUSE

Section 1. Should any part hereof or any provision herein contained be rendered or
eclared invalid by reason of any existing or subsequently enacted state or federal legislation
or by any de;:ree ofa courf of compétent jurisdiction, such invalidation of such part or portidns
lof this Agreement shall not invalidate the remaining portions thereof; pl;ovided, however, upon
lsuch invalidation, the parties agree to meet and negotiate such parts or provisions affected.

The remaining parts or provisions shall remain in full force and effect. |

- Section 2. The County and the Union and the employees covered by this Agreement

llare governed by applicable County ordinances, and said ordinances are paramount except

where they conflict with a provision of this Agreement.

23
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ARTICLE 17: WORK STOPPAGES AND EMPLOYER PROTECTION

Section 1. The County and the Union agree that the public interest requires efficient

and uninterrupted performance of all County services and to this end pledge their best efforts
lio avoid or eliminate any conduct contréry to this objective. Specifically, the signatory
rganization shall not cause or condone any work stoppage, including any strike slowdown, or
[refusal to perform any customarily assigned duties, sick leave absence which is not bonafide,
lor other interference with County functions by employees under this Agreement, and should
Fame occur, the Union agreeé to take appropriate steps to end such intérference. Any
oncerted action by any employees in the Union shall be deemed a work stoppage if any of the
[bove activities have occurred. - | |
Section 2. Any employee participation in such work stoppage or in other ways

committing an act prohibited in this article shall be considered abseht.without authorized leave

Fnd shall be considered to have resigned.

24
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1ARTICLE 18: WAIVER CLAUSE

The parties acknowledge that each has had the.unlimited_ right within the law and the
lopportunity to make demahds and proposals with respect to any matter deemed a proper
lsubject for colléctive bargaining. The results of this exercise of that right and opportunity are
set forth in this Agreement. Therefore, the County and the Unioﬁ, for the duration of this
Agfeement, each agree to waive the right to oblige the other party to bargain with respect to

any subject or matter not specifically referred to or covered in this Agreement.

25
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ARTICLE 19: REDUCTION IN FORCE

Section 1. Order of layoff. In the event of a reduction in force due to lack of work,
lack of funds or considerations of efficiency, layoffs shall be by position. The positions to be

laid-off shall be at the sole discretion of management. In lieu of laying off an employee, the

[IDirector of the Department of Human Resources Management may reassign such employee to

a comp-arable,. vacant position, when the Director of the Department of Human Resources
anagement determines such reassignment to be in the best interest of the County.
Section 2. Bumping. Employees in the bafgaining unit who are laid-off may bump into
ther positions in the bargaining unit if they meet all of the following criteria: |
1) The employee to be bumped has less bargaining unit senioﬁty than the employee who

lects to bump,

2) The employee to be bumped is at a lower pay range than the employee who elects to

ump, and,

3) The employee electing to bump has previously performed the duties of the person

(includiﬂg work unit and function) he/she is electing to bump,

Section 3. The County will attempt to place all employees scheduled for layoff into

vacant positions for which they qualify.
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|ARTICLE 20:  PROFESSIONAL REGISTRATION AND CERTIFICATION

Section 1. Introduction. To encourage and sﬁpport professional development and to
Frovide for the employment of qualified personnel in approprigte classifications, the employer
will provide compensation for professional licenses and certifications in accordance with this
article. Such compensation shall be paid to those employees who have obtained a professional
lcertification in ﬁ discipline directly applicable to their employment. |

Section 2. Certifications.
. Within the terms of this Agreement, certification includes, and is limited to cerﬁﬁed,
IIncinerator and Landfill Operators, sigh and markiné technicians, signal technicians, bridge
linspectors and heavy duty mechanic as deeined appropriate by King County. |
b. During the term of this Agreement, additional certifications may be added By mutual
lagreement of the parties to this contract. |
c. All employees who have one or more valid certifications as described in Section

D(a) above in a discipline directly applicable to their employment, shall be paid an additional |

fifty dollars ($50) per month.
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ARTICLE 21: UNION REPRESENTATION

Section 1. Authorized representatives of the Union may, after notifying the County

Lnofﬁcial in charge, visit the work location of employees covered by this Agreement at any

easonable time for the purpose of investigating grievances.
Section 2. The Business Manager and/or Representative shall have the righf to appoint
steward at any locafion where rhembers are employed under the terms of this Agreement. |
e department shall be furnished with the names of stewards so appointed. The steward shall
ee that the provisions of this Agreement are observed, and he/she shall be allowed reasonable
ime to perform these duties during regular‘working hours. ‘

. "Section 3. Union stewards or other County employees representing union interests
uring contract negefiations are authorized to meet with County management during the
working hours without loss of pay, ‘but shall not be eligible for overtime -for such activities.
The Union will. limit its representation to no more than one (1) County empleyee during
gnegbtiations held on County time, except where through mutual agreement it is deemed to be
lin the best interests of the parties to exceed such limit. |
- Section 4. Where allowable, the County shall make available to the Union‘any
Imeeting space, rooms, etc., for the purpose of conducting Union business, where such

ctivities would not interfere with the normal work of the department, provided however, the
Elnion may not hold mass meetings in such facilities. ' |

Section 5. Written policies, rules, or directives affecting the terms and conditions of

]this Agreement shall be provided to the Union upon request.
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ARTICLE 22: EMPLOYEE RIGHTS

Section 1. The off-duty activities of employees shall not be cause for disciplinary

action unless said activities are detrimental to the employee's work performance or, the

- [[program of the agency.

Section 2. If at any level the County determines to bring disciplinary action against an
lemployee for any reason; the employee shall be apprised of his/her rights of appeal and
representation as provided for in the Grievance Procedure of this Agreement. '

. Section 3. The County may suspend, demote, or discharge an employee for just cause.
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TA_RTICLE 23: WORK OUTSIDE OF CLASSIFICATION

Section 1. It is understood by the parties that an employee may be assigned in writing

b T - N P B R P R )

y a higher classification to perform on a temporary basis, the preponderance of the duties of a

igher classification.

Section 2. Employees performing at the higher classification shall be placed at the
ext highest wage step in the new classification as Woﬁld constitute a minimum of 4.5% over
e salary received prior to the assignment (but not to exceed the top rate of the higher
lassification), except as provided below. |

Section 3. The County may assign an emponee to work in a higher classification
within the bargaining unit, for a period not to exceed five (5) working days and under such
ondition not be required to pay the rate of the highe;r classification. Such aséignment shall not
Ee made to circumvent the intent of Section 1 above.
| Section 4. If the Department requires an employee to work out of class for more than
forty-five (45) days ﬂle Union may request a meeting for thé purpose of clarifying why the

employee is still working out of class.

Section 5. Employeés in a training capacity may be assigned work 'no'rmally performed
y a higher classification without being paid for work outside of their classification, except

at they will not be assigned the duties of a higher classification to circumvent the intent of

ection 1.

An employee assigned to a training position shall be under the supervision and guidance

pf his/her immediate supervisor, and shall not remain in the training position for more than ten

(10) consecutive working days.
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ARTICLE 24: DURATION

Section 1. This Agreement shall become efffective January 1, 1994
and shall remain in effect through December 31, 1996.

Section 2. Cbntract negotiations for the éuccéeding contract may

~ be initiated by either péu'ty providing to the other written notice of its

intention to do so, at least thrity (30) days prior to August 1, 1996.

Section 3. In the event that negotiations for a new Agreement
extend beyond the anniversary date of this Agreement, the terms of this
Agreement shall remain in full force and effect until a new Agreement is
consummated or unless either party serves the other party with ten (10)
days notice of intent to termili;lté the existing Agreement.

Hey 5.9/
/7

APPROVED this _£=0 —___ day

ING CO?GTY EXECUTIVE

SIGNATORY ORGANIZATION:

ge MEGeg, Busindés Maflager ~  \_

efnapfonal Federation of Professional
arfd Technical Engineers, Local 17, AFL-CIO

P,

Robert J. autrt, | Bargaining Team Member
Internatichal Federation of Professional
and Technical Engineers, Local 17, AFL-CIO




ADDENDUM A
Local Union 17, Supervisors 1994

Supervisor Ili

Formerly Solid Waste Operations Supervisor,
Traffic Operations Supervisor, Equipment
Supervisor, and Assistant Superintendents

$4,318.63

$4,530.49

$4,746.49

$4,965.44

$5,195.53

$5,437.27

Supervisor Il

Formerly, Hydraulics, Waste Water, Sign &
Marking, Solid Waste & Public Works Division
Supervisors, as well as, Construction
Supervisor li, Motorpool! Supervisor, and
Airport Maintenance Manager

$3,920.10

'$4,112.02

$4,316.12

$4,530.49

$4,746.49

$4,965.44

Supervisor |

Former Assistant Public Works Supervisors
who meet the definition of Supervisor,
including Assistant Equipment Supervisors,
and Assistant Solid Waste Supervisors

$3,391.36

$3,6656.91

$3,732.84 ,

$3,917.79

$4,112.02

$4,316.12

Assistant Public Works Supervisor
Includes the former Assistant Airport
Maintenance Manager

$3,154.96

$3,308.63

$3,472.12

$3,643.80

$3,824.19

$4,013.68

Supply Supervisor

$3,006.87

$3,163.10

$3,308.63

$3,472.12

$3,643.80

$3,824.19

065:add-a%4
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